INTERNET FORM EXEMPT UNDER 44 U.S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case 7 Dati;lid
CHARGE AGAINST LABOR ORGANIZATION - -
OR ITS AGENTS ocpos |PiHan

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT ’

a. Name b. Union Representative to contact }
International Union, Security, Police and Fire Professionals of America Rick O'Quinn, Region 2 Vice President ’,
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(321) 622-4729 (321) 543-3310
71 East Cherry Street f. FaxNo. Sixoquin@spfoa.org
Rahway, NJ 07065

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (A of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six (6) months, the above-named labor organization, by its officers, agents, and representatives, has
restrained and coerced employees at the Employer's 1200 Reverend Abraham Woods Jr. Blvd. Birmingham,
Alabama location by a November 1, 2011 threat made by [(JIORXG(®)] Elted(b) (6), (b) (7)(C) e ®
i to [DIGABIUIS) which include the threat that employees would lose their jobs if they attempted to assist
(XN OXNI(®)] with charges filed against the SPFPA Union.

3. Name of Employer 4a. Tel. No. b. Cell No.
The Whitestone Group, Inc. 205-521-0260
c. Fax No. d. e-Mail
205-521-0200
5. Location of plant invoived (street, city, state and ZIP code) 6. Employer representative to contact
1200 Reverend Abraham Woods Jr. Blvd John D. Clark, President
Birmingham, AL 35285
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
government office security ~40
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6). (b) (7)(C)

12. DECLARATION ) Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
M (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) L ——

making charge) (Print/type name and title or office, if any)

( 4

Fax No.

b) (6), (b) (7)(C) |
Address (date)Xlg‘g - [

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fuily set forth in the Federal Register, 71 Fed. Reg.
74842-43 (Dec. 13, 2006). The NLRS wiill further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB lo decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 PEACHTREE ST NE Agency Website: www.nirb.gov
HARRIS TOWER, SUITE 1000 Telephone: (404)331-2896
ATLANTA, GA 30303-1531 Fax: (404)331-2858

February 21, 2012

RICK O'QUINN, Region 2 Vice President
INTERNATIONAL UNION, SECURITY, POLICE
AND FIRE PROFESSIONALS OF AMERICA (SPFPA)
71 E CHERRY ST

RAHWAY, NJ 07065-4000

Re: International Union, Security, Police and

Fire Professionals of America
Case 10-CB-071178

Dear Mr. O'Quinn:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

MAR;’;? BULLS
Acting Regional Director

=l (b) (6), (b) (7)(C)

JOHN D. CLARK, President

THE WHITESTONE GROUP

1200 REVEREND ABRAHAM WOODS
JR BLVD

BIRMINGHAM, AL 35285-0003



FORM NLRB-508
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

ORITS AGENTS
INSTRUCTIONS:

FORM EXEMPT UNDER 44 U.S.C. 3512

DO NOT WRITE IN THIS SPACE

Case

Date Filed

10-CB-74187 2-7-12

File an original and 4 copies of this charge and an additional copy for each organization, each local, and each individual named

in item 1 with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name
United Security and Police Officers of America

b. Union Representative
Assane Faye
Executive Director

¢. Telephone No. d. Address (street, city, state and ZIP code)

732-644-0390 (b) (6), (b) (7)(C)

e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the
meaning of section 8(b), subsection(s) (1)(/A) of the National Labor Relations Act and within the meaning of the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization refused and failed to

represent QYO N(XA(®IN for arbitrary and perfunctory reasons.

3. Name of Employer
Paragon Systems, Inc.

4. Telephone No.

404-622-8597
Fax No.

5. Location of plant involved (street, city, state and ZIP code)

650 Hamilton Ave., SE

6. Employer representative to contact
Vernon Fields

Guard Services Guard Services

Atlanta, GA 30312 Operations Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Several Thousand

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code)
(b) (6), (b) (7)(C)

6. DECLARATION

4b. Telephone No.
(b) (6), (b) (7)(C)
Email:

(b) (6), (b) (7)(C)

Sig

(b) (6). (b) (7)(C)

Fax No.

ge and that the statements therein are true to the best of my knowledge and belief.

Tite An Individual

¢ 2z

(U.S. CODE, TITLE 18, SECTION 1001)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 PEACHTREE ST NE Agency Website: www.nlrb.gov
HARRIS TOWER, SUITE 1000 Telephone: (404)331-2896
ATLANTA, GA 30303-1531 Fax: (404)331-2858

March 28, 2012

Re: United Security and Police Officers of
America (Paragon Systems, Inc.)
Case 10-CB-074187

Iy (b) (6), (b) (7)(C)E

We have carefully investigated and considered your charge that UNITED SECURITY &
POLICE OFFICERS OF AMERICA has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the Union failed and refused to represent you for arbitrary and
perfunctory reasons in violation of Section 8(b)(1)(A) of the Act. On December 5, 2011, the
Union was certified as the collective bargaining representative of certain employees of your
Employer (Paragon Systems, Inc.). To date, the Union and the Employer have not reached a
collective bargaining agreement and, thus, there is no contractual grievance procedure. In view
of the fact that there is no grievance procedure in place, the Union has no legal basis to require
the Employer to accept and process grievances. Accordingly, the Union did not violate the Act
by failing to file a grievance regarding the Employer’s decision to transfer you on or about
RIRARMR 2012. Notwithstanding the absence of a collective bargaining agreement, on or
about SRR 7012, the Union prevailed upon the Employer to reduce your termination to a
suspension. Moreover, you acknowledged that the Union represented you in a meeting with the
Employer on or about February 22, 2012. Thus, even assuming the Employer and Union had a
contractual grievance procedure in place, there would be no basis for finding a violation, as there
1s no evidence that the Union’s actions were based on arbitrary, unfair or unlawful reasons. For
the above reasons, I am, therefore, refusing to issue complaint in this matter.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision to
dismiss your charge was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.
Filing an appeal electronically is preferred but not required. The appeal MAY NOT be filed by
fax. To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on File
Case Documents, enter the NLRB Case Number, and follow the detailed instructions. To file an



United Security and Police Officers of -2- March 28, 2012
America (Paragon Systems, Inc.)
Case 10-CB-074187

appeal by mail or delivery service, address the appeal to the General Counsel at the National
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C.
20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

Appeal Due Date: The appeal is due on April 11, 2012. If you file the appeal
electronically, we will consider it timely filed if you send the appeal together with any other
documents you want us to consider through the Agency’s website so the transmission is
completed by no later than 11:59 p.m. Eastern Time on the due date. If you mail the appeal or
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C.
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery
service no later than April 10, 2012.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may
grant you an extension of time to file the appeal. A request for an extension of time may be filed
electronically, by fax, by mail, or by delivery service. To file electronically, go to
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the
detailed instructions. The fax number is (202)273-4283. A request for an extension of time to
file an appeal must be received on or before April 11, 2012. A request for an extension of time
that is mailed or given to the delivery service and is postmarked or delivered to the service
before the appeal due date but received after the appeal due date will be rejected as untimely.
Unless filed electronically, a copy of any request for extension of time should be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Mary L. Bulls
Acting Regional Director

Enclosure



United Security and Police Officers of -3-
America (Paragon Systems, Inc.)
Case 10-CB-074187

CC

GENERAL COUNSEL

OFFICE OF APPEALS
FRANKLIN COURT BUILDING
NATIONAL LABOR RELATIONS
BOARD

1099 14™ STREET, NW
WASHINGTON, DC 20570

ASSANE FAYE, EXECUTIVE
DIRECTOR
UNITED SECURITY & POLICE

OFFICERS OF AMERICA (USPOA)
(b) (6), (b) (7)(C)
VERNON FIELDS, OPERATIONS
MANAGER

PARAGON SYSTEMS, INC.

650 HAMILTON AVE SE
ATLANTA, GA 30312-3778

March 28, 2012



Form NLRB-4767

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
Room 8820, 1099 - 14th Street, N.W.
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint
on the charge in

Case Name(s).

Case No(s). (If more than one case humber, include all case numbers in which appeal is taken.)

(Signature)
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FORM NLRE-508 FORM EXEMPT UNDER 44 U.S.C 3512
UNITED STATES OF AMERICA .- DO _NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Dote Fied
CHARGE AGAINST LABOR ORGANJZATION
10-CB-75152 2-21-12
OR ITS AGENTS
INSTRUCTIONS:

Fils an onginat and 4 copies of this charge and an addition cppy for ench organaavon, sach local, and sach individual named
in item 1 with the NLRB Raglonal Director of the region in whidh the alleged unfair iabor practice occurred of I3 otcurting.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative
International Union, Security, Police, Fire Professionals of Rick O’Quinn

America (SPFPA) Region 2 Vice President
c. Telephaone No d. Address (streel, Gy, sigte and 215 code)

321-543-3310 4100 North Wickham Road, Suite 102, #200

321-622-4729 Melbourne, PL 12935-2474

¢ The eboveenarnod orgenization(s) or i egents has (have) cngajed in andl is (are) engaging in unfair labor praclices within the
moaning of soction 8(b). subsoction(z) {1 J{A) of tha Nationai| Laber Rulations Act and witkin the meaning of the Postal Reorganization Adt,
Z. Basis of the Charge (set forin a clesr ano condlse stalement of the facts conatiutng the alieged unfair 1BdOr practices)

Within the past six months, the above-nained labor organization refused and failed to

represent [((QX(ON(JXTAI(®)] for arbitrary aurld perfunctory reasons.

I 3. Name of Employer [ 4  TYelephone No

| Paragon Systems, Inc. ‘ 404-622-8597

l: Fax No.

1 .
5. Location or_phm nvoived (stroet, city, stete and ZIP code) { 8. Employer represemetve 10 comact
650 Hamilton Ave., SE Vemon Fields
Atlanta, GA 30312 Operatians Managcr

{ 7 Type of estabishment (factory, mune, wholesaler, eic.) 8. Identdy princpal product or service 9. Number of workers empioyed

| Guard Services Guard Services Several Thousand

(b) (6), (b) (7)(C)

ect. coy, slale and ZIP code) 4b Telphone No.
(b) (6), (b) (7)(C)[]
Fax: [(DIONOIG(®)

Emas:

(b) (6), (b) (7)(C)

6. |DECLARATION
| deciare that | have read the above charge and thet the statements therein are vve 10 the best of my knowledge and behel.

4(b) (6), (b) (7)(C)

Sgnature of repreacntative ar persen meking charge LS M (e B (b

) (7)(C) Tile An Individual

Telephone Ne. ax No. Dal - - 7
6. O 6 ) 0 T s

IS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONNENT
(WS. CODE|, TITLE 18, SECTYON 1001)

wx TOTAlI PAGF RA! s

zd (b) (6), (b) (7)(C) NoA epZ il Cl 8l 9ed



UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 10

233 PEACHTREE ST NE .

HARRIS TOWER, SUITE 1000 Agency Website: www.nlrb.gov

_ Telephone: (404)331-2896
ATLANTA, GA 30303-1531 Fax- (404)331-2858

March 13, 2012

(b) (6), (b) (7)(C)

Re: International Union, Security, Police, Fire
Professionals of America (SPFPA)
(Paragon Systems, Inc.)

Case 10-CB-075152

Dear RIGARIYLS -

We have considered your charge that the INTERNATIONAL UNION, SECURITY,
POLICE AND FIRE PROFESSIONALS OF AMERICA (SPFPA) has violated the National
Labor Relations Act.

Decision to Dismiss: | have concluded that further proceedings are not warranted, and |
am dismissing the charge inasmuch as you have failed to cooperate in the investigation.

Your charge alleges that within the past six months, the Union has failed and refused to
represent you for arbitrary and perfunctory reasons in violation of Section 8(b)(1)(A) of the Act.
It does not appear that further proceedings are warranted, as you have failed to cooperate in the
investigation of your charge. You were originally scheduled to provide an affidavit to the agent
on March 1, 2012. Pursuant to your request of February 29, the agent agreed to reschedule your
appointment to March 9. On February 29, the agent sent you an electronic mail message
advising you that your failure to provide your affidavit and any supporting documentary
evidence as agreed would result in a recommendation to dismiss your charge due to a failure to
cooperate. You failed to keep the scheduled appointment, to advise the agent of your inability to
do so or to return the agent’s voicemail message regarding the missed appointment. To date, you
have failed to respond as requested. Accordingly, as you have failed to cooperate in the
investigation, further proceedings are not warranted, and | am, therefore, refusing to issue
complaint in this matter. Notwithstanding the dismissal of the charge, you may file a new charge
over the same subject matter provided it is filed and served within 6 months of the date of the
alleged unfair labor practice. Should you choose to file a new charge, please be advised that you
will be expected to present your evidence in a timely manner.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision to
dismiss your charge was incorrect.



International Union, Security, Police, Fire -2- March 13, 2012
Professionals of America (SPFPA) (Paragon

Systems, Inc.)

Case 10-CB-075152

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.
Filing an appeal electronically is preferred but not required. The appeal MAY NOT be filed by
fax. To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on File
Case Documents, enter the NLRB Case Number, and follow the detailed instructions. To file an
appeal by mail or delivery service, address the appeal to the General Counsel at the National
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C.
20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

Appeal Due Date: The appeal is due on March 27, 2012. If you file the appeal
electronically, we will consider it timely filed if you send the appeal together with any other
documents you want us to consider through the Agency’s website so the transmission is
completed by no later than 11:59 p.m. Eastern Time on the due date. If you mail the appeal or
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C.
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery
service no later than March 26, 2012.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may
grant you an extension of time to file the appeal. A request for an extension of time may be filed
electronically, by fax, by mail, or by delivery service. To file electronically, go to
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the
detailed instructions. The fax number is (202)273-4283. A request for an extension of time to
file an appeal must be received on or before March 27, 2012. A request for an extension of
time that is mailed or given to the delivery service and is postmarked or delivered to the service
before the appeal due date but received after the appeal due date will be rejected as untimely.
Unless filed electronically, a copy of any request for extension of time should be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

MARY L. BULLS
Acting Regional Director

Enclosure



International Union, Security, Police, Fire -3-
Professionals of America (SPFPA) (Paragon
Systems, Inc.)

Case 10-CB-075152

CC

GENERAL COUNSEL

OFFICE OF APPEALS

FRANKLIN COURT BUILDING
NATIONAL LABOR RELATIONS BOARD
1099 14™ STREET, NW

WASHINGTON, DC 20570

RICK O'QUINN, Vice President, Region 2
INTERNATIONAL UNION, SECURITY,
POLICE AND FIRE PROFESSIONALS OF
AMERICA (SPFPA)

4100 N WICKHAM RD STE. 102, #200
MELBOURNE, FL 32935-2485

VERNON FIELDS, Operations Manager
PARAGON SYSTEMS, INC.

650 HAMILTON AVE SE

ATLANTA, GA 30312-3778

March 13, 2012



Form NLRB-4767

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
Room 8820, 1099 - 14th Street, N.W.
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint
on the charge in

Case Name(s).

Case No(s). (If more than one case humber, include all case numbers in which appeal is taken.)

(Signature)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 10-CB-080863 5/11/12

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1_LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a Name b Union Representative to Contact
INTERNATIONAL UNION SECURITY POLICE AND FIRE DAVID HILKIE
PROFESSIONALS OF AMERICA (SPFPA) AND ITS LOCAL
127
¢ Address d. Tel. No. e.Cell No.
25510 KELLY ROAD, ROSEVILLE, MI 48066-4932 (586)772-7250
f. FaxNo | 9. e-Mal
(686)772-9644

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [QICHRIGER, 2012 the above-nameq iabor organization has restrained and coerced
employees by refusing to process the grievance of [(JXE KX regarding termination, for
arbitrary or discriminatory reasons or in bad faith.

3 Name of Employer 4a. Tel. No. 4b. CeliNo 1
PARAGON SYSTEMS 4c Fax No. 4d. e-Mail

5 Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact L /
STROM THURMOND FEDERAL BLDG, 1310 LADY ST, 1

COLUMBIA SC 29201 (\ 2\

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or setvite 9. Number of Workers employed

SECURITY GUARD SERVICE 0

10. Fuli name of party filing charge

(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) 12. DECLARATION

d that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C
y o

INDIVIDUAL (b) (6), (b) (7)(C)

Print/type name and title or office, if Fax No.
I— any) i
e-Mail

(b) (6), (b) (/)(C) b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U S C § 15! er seg The principal use of the information s to

assist the Nattonal Labor Relations Board (NLRB) 1n processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully

set forth mn the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006) The NLRB will further explain these uses upon request Disclosure of this inforn d

NLRB 1s voluntary, however, failure to supply the information will cause the NLRB to dechine to invoke its processes W




CC:

UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SUBREGION 11 Agency Website: www.nlrb.gov
4035 UNIVERSITY PKWY STE 200 Telephone: (336)631-5201
WINSTON SALEM, NC 27106-3275 Fax: (336)631-5210

July 12, 2012

GORDON A. GREGORY, GENERAL COUNSEL
GREGORY, MOORE, JEAKLE & BROOKS, P.C.
65 CADILLAC SQ

STE 3727

DETROIT, MI 48226-2893

Re: INTERNATIONAL UNION SECURITY POLICE AND
FIRE PROFESSIONALS OF AMERICA (SPFPA) AND
ITS LOCAL 127 (PARAGON SYSTEMS)
Case 10-CB-080863

Dear Mr. Gregory:
This is to advise you that | have approved the withdrawal of the charge in the above matter.

Very truly yours,

Qs T fsslt §

Claude T. Harrell Jr.
Regional Director

DAVID HILKIE, LOCAL PRESIDENT
INTERNATIONAL UNION SECURITY
POLICE AND FIRE PROFESSIONALS OF
AMERICA (SPFPA) AND ITS LOCAL 127
25510 KELLY RD

ROSEVILLE, Ml 48066-4932

(b) (6), (b) (7)(C)

DAVID PACKMAN

PARAGON SYSTEMS

STROM THURMOND FEDERAL BLDG.
1310 LADY ST.

COLUMBIA, SC 29201



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

'yl NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case DateFiled o1
OR ITS AGENTS 10-CB-082641

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

International Union, Security, Police and Fire Professionals of America, Local | QISIRIEES (HIGNOIG®)

317

c. Address {5 4] o Calbieyr o1l Free
Intevaational limon , STFFA 9._':::300 I -7/F
23900 Kelly g, &5

gseville M 430&0(/)

h. The above-named organizabon(s) orits agenis has (have) engaged in and is (are}engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1 XA of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about [RICKOIWY 2012, Security, Police, and Fire Professionals of America, Local 317, a labor organization,
by its officers, agents, and representatives, failed and refused to process a grievance regarding [DIGNOIGS)
termination by the The Whitestone Group, Inc. for reasons that are arbitrary, discriminatory, and otherwise
unlawful.

3. Name of Employer 4a. Tel. No. b. Cell No.
The Whitestone Group, Inc. 205-521-0260
c. FaxNo. d. e-Mail
205-521-0200
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1200 Reverend Abraham Woods Jr. Bivd John D. Clark, President
Birmingham, AL 35285
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
government office security ~40
i 11a. Tel. No. D 21 NO
(b) (6). (b) (7)(C)
¢. Fax No. d. e-Mail
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
[ decla 2 statements therein are true to the best of my knowledge and belief.
B! Cell No.
Yy 3 same as above
Fax No.
, &-Mail
padross o O TAU]

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disdosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




FORM NLRB-601
UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD

WITHDRAWAL REQUEST

Withdrawal Request approved.

(date)

}V Date (X) ﬂ/«;zz’//a’z/

Regional Director,
National Labor Relations Board



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 PEACHTREE ST NE Agency Website: www.nlirb.gov
HARRIS TOWER, SUITE 1000 Telephone: (404)331-2896
ATLANTA, GA 30303-1531 Fax: (404)331-2858

July 25, 2012

MICHAEL J. AKINS, ESQ

GREGORY MOORE JEAKLE HEINEN & BROOKS, P.C.
65 CADILLAC SQUARE, STE 3727

DETROIT, MI 48226-2822

Re: International Union, Security, Police an
Fire Professionals of America, Local 317
Case 10-CB-082641
Dear Mr. Akins:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

CLAUDE T. HARRELL JR.
Regional Director

=l(b) (6), (b) (7)(C)

JOHN D. CLARK, PRESIDENT

THE WHITESTONE GROUP

1200 REVEREND ABRAHAM WOODS
JRBLVD

BIRMINGHAM, AL 35285-0003

(b) (6). (b) (7)(C) H® ©). ®) 7)C)

INTERNATIONAL UNION OF
SECURITY, POLICE & FIRE
PROFESSIONALS OF AMERICA,
LOCAL 114

2



From:

Reginald Ware
FORM NLRB-508
(2-08)

Fax: +1 (801) 820-9086 Lanita Crave!
UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD

Fax: +1 (205) 933.3017

Page 3 _of 4 _6/11/2012 3:04 :MPT UNDER 44 U.SC 3512
DO NQT WRITE IN THIS SPACE

Case

CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

Date Filed

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. -

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH

CHARGE IS BRCUGHT

a. Name

International Union, Security, Paolice and Fire Professionals of America, Local
317

b. Union Representative to contact

(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code)

5428 Brookview Cir
Pinson, Al. 35126

d. Tel. No.
(b) (6). (b) (7)(C)

f Fax No

e. Cell No.

(b) (6), (b) (7)(C)

() (6), (b) (7)(C)

h. The above-named organization(s) or its agents has
subsection(s) (fist subsections)

i

meaning of the Act and the Postal Reorganization Act.

engaged in and is (are)engaging in unfair labor practices within the meaning of section &(b),
_of the National Labor Relations Act, and these unfair labar practices
are unfair practices affecting commerce e within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

2. Basis of the Gharge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

i b) (6), (b) (7)(C
Since on or about ) (6), (b) (7)(C)

2012, Security, Police, and Fire Professionals of America, Local 317, a labor
organization, by its officers, agents, and representatives, caused and/or attempted to cause The Whitestone
Group, Inc., the company, to discriminate against, security officer [RIENEIWIE] by pulling S off §il] post
and reducmg @ work hours and paid break schedule and refusmg to assustW in filling a grievance on behalf
of a member that was fired due to racial discrimination in violation of Section 8(a)(3) of the Act.

3. Name of Employar
The Whitestone Group, Inc.

4a. Tel. No. b. Call No.
205-521-0260
c. FaxNo. d. e-Mail

205-521-0200

§. Location of plant involved (streel, cily, state and ZIP code)
1200 Reverend Abraham Woods Jr, Blvd

Birmingham, AL 35285

6. Employer representalive o contact
John D. Clark, President

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

government office security ~40
11a. Tel. No. . C
¢. FaxNo. d. e-Mail
11. Address of parly filing charge (street, city, state and ZIP code. )
(b) (6), (b) (7)(C)
12, DECLARATION Tel No
| declare wy'e statements therein are true to the best of my knowledge and belief
By _ (b) (6), (b) (7)(C) R (b) (5), (b) (7)(C)
aking chatge) — (Printhtype name and title or office, if any)
Fax No.
(b) (6), (b) (7)(C) 5 Mal
Address (da(eJ X 6/07/201 2

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitaticn of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US C. § 151 et seq The principal use of the informaticn is o assist the National Labor
Relations Board (NLRE) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully set forth in the Federal Register, 71 Fed Reg
74942-43 (Dec. 13, 2006). The NLRB will {urlher explain these uses upon request. Disclosure of this informalion o the NLRB is voluntary. however, failure to supgly the information will cause

D L B o T




f UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 PEACHTREE ST NE ) Agency Website: www.nirb.gov
HARRIS TOWER, SUITE 1000 Telephone: (404)331-2896
ATLANTA, GA 30303-1531 Fax: (404)331-2858

August 13, 2012

(b) (6), (b) (7)(C) FP©® ")

INTERNATIONAL UNION, SECURITY, POLICE
AND FIRE PROFESSIONALS OF AMERICA, LOCAL 317

(b) (6), (b) (7)(C)

Re:  INTERNATIONAL UNION, SECURITY,
POLICE AND FIRE PROFESSIONALS
OF AMERICA, LOCAL 317
Case 10-CB-083022

Dear (QIONOIQ(®):

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

%

Yery truly yours,

CLAUDE T. HARRELL JR. }
Regional Director

CC:

JOHN D. CLARK, President
THE WHITESTONE GROUP
4100 REGENT ST

STEC

COLUMBUS, OH 43219-6156



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION 10-CB-85915
OR ITS AGENTS 07/24/2012

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Union, Security, Police and Fire Professionals of | ik QIOXOIGIO)

America

c. Address d. Tel. No. e.Cell No.

b) (6). (b) (7)(C (b) (). (b) (7)(C)
(b) (6), (b) (7)(C) oo o oMal

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b),(1)(A) subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

1.0n or about March 12, 2012, the above-named labor organization, through its representative [QIGNOIWI®], filed and processed internal
union charges against [IENEOIGIEIN in retatiation for QIR filing NLRB charges against [QICHOIYIS] in QI8 capacity as i

(b) (6). (b) (7XC)

2. On or about March 25, 2012, the above-named labor organization held a hearing on the internal union charges filed against SISESIIE
because of [gf§ filing charges with the NLRB.

3. On or about March 25, 2012, the above-named labor organization, through its officer

CIGKBIU®) threatened that g would have Qi
removed from g post because of

BRI protected internal union activities and because of|glid charge filing aclivities.

4. In or about March 2012, the above-named labor organization, through its representative [RIGNRIWI®), withdrew former employee
(VIONOIN(ON grievance on discharge, in retaliation against RISERIEE] because of @l protected internal union and charge filing

activities. .
3. Name of Employer 4a. Tel. No. 4b. Cell No.
The Whitestone Group, Inc (205)521- 4d. e-Mail
0260
4c¢c. Fax No.
(205)521-
0200
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1200 Reverend Abraham Woods Jr. BLVD John D. Clark
Birmingham, AL 35285
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Security guards 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) ) (6). (b) (7))
: Print/type name and title or office, if Fax No.
Address: [WIONOIG(®) ) Date: e-Mail
(b) (6), (b) (7)(C) July 24, 2012 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this informati
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 PEACHTREE ST NE Agency Website: www.nirb.gov
HARRIS TOWER, SUITE 1000 Telephone: (404)331-2896
ATLANTA, GA 30303-1531 Fax: (404)331-2858

September 27, 2012

MICHAEL AKINS, ATTORNEY

INTERNATIONAL UNION, SECURITY POLICE

AND FIRE PROFESSIONALS OF AMERICA (SPFPA),
AND ITS LOCAL 61

65 CADILLAC SQUARE, SUITE 3727

DETROIT, MI 48226

Re: INTERNATIONAL UNION, SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA
Case 10-CB-085915

Dear Mr. Akins:

The Charging Party has asked to withdraw the above charge based upon a private
agreement between the parties. I have approved this request, conditioned on the performance of
the undertakings in that private agreement that the Union will advise the Charging Party in
writing that the internal union charges have been rescinded and that there will be no further
reference to the internal charges.

The charge is subject to reinstatement for further processing if the Charging Party
requests reinstatement and supports its request with evidence of non-compliance with the
undertakings in the private agreement.

Very truly yours,

2. M

MARY(E. BULLS
Acting Regional Director

Sl (b) (6), (b) (7)(C)




INTERNATIONAL UNION, SECURITY, -2- September 27, 2012
POLICE AND FIRE PROFESSIONALS

OF AMERICA

Case 10-CB-085915

JOHN D. CLARK SR.,
PRESIDENT/CEO

THE WHITESTONE GROUP
4100 REGENT ST, STEC
COLUMBUS, OH 43219-6156

(b) (6). (b) (7)(C) J© ©. &) (11C)

INTERNATIONAL UNION,
SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA,
LOCAL 317

(b) (6), (b) (7)(C)




FROM

(FRI)JAN 4 2013 8:38/ST. 838/No

:8-508 1.0. LR
-MPT UNDER 44 U.S.C. 3512
UNITED STATES OF AMERICA 1B ISP
NATIONAL LABOR RELATIONS BOARD Case Date Flbd
CHARGE AGAINST LABOR ORGANIZATION 10-CB-96174 1-4-13
OR ITS AGENTS
NSTRUCTIONS:

File an original and 4 copies of this charge and an additional copy for each organization, each local, and each individual named
in item 1 with the NLRB Regional Director of the reglon in which the alleged unfalr labor practice occurred or Is occurring.

1. _ILABOR ORGANIZATION OR (TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

4. Name b. Union Representative 10
Secuiity Police Fire Professionals of America, Local 107 conact:

¢ Union Telephone & FAX No. d. Address (street, city. state and ZIP code)

(386G) 772-7250 25510 Kelly Road, Roseville, Michigan 48066

(800) 228-7492 www.spfpa.org.

. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging In unfair labor practices within the
meaning of section 8(b), subsections B(b)(1){A) and (2) of the National Labor Relations Act, and these unfair labor practices are
unfain praclices affecting commerce within the meaning of the Act.

2. Basis of the Charge (sel forth a clear and concise statement of the facts constituting the alleged unfair Iabor prectices)

Since on or about December 1, 2012, the above named labor organization, by its officers, agents
und representatives. has been requesting and accepting payroll deductions on behalf of employces

L of 1F.0.C. Seeurity Services Inc., an employer, in bad faith and without any authorization from such

l cmployces. and has thercby been requesting and receiving illegal assistance from said employer and
U has thereby been atiempting to encourage said employer lo discriminate against employces in
violation of Section 8(a)(3).

;'T Name of Emiployer 4. Telephone No.
£.).C Security Services, Inc. (615) 969-1807

4. Location of plant involved (street, city, state and ZIF code) 6. Employer representative
(1) 275 Jericho Turnpike, Floral Pack, NY 11001 to contact
(2) 800 Gay Street, Knoxville, TN 37902 Robert Chase, Contract

Manager

{7 Type of establishment (factory, mine, wholesaler, etc.) | 8. Identify principal product or service | 5, Number of workery

Seenrily company Guard service employed

11 Address of party filing charge (street, city. state and ZIP code)

(b) (6), (0) (7)(C)

!

{

!

!

E . About ¥
i Hi = ne d {

i

|

[

|

i | (ler hm !h'n ] have read the above chame and that the statements therein are true to the best of my knowledge and belief.

| 0/ o /_? Title: An |ndividyal

| Telephone No. Date

: Same as lem 12 ubove o/ c3. 13
L.

6. DECLARATION

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE P
(U.S. CODE. TITLE 18. SECTION 1001)

AND IMPRISONMENT
LR




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 PEACHTREE ST NE Agency Website: www.nlrb.gov
HARRIS TOWER, SUITE 1000 Telephone: (404)331-2896
ATLANTA, GA 30303-1531 Fax: (404)331-2858

January 23, 2013

INTERNATIONAL UNION, SECURITY, POLICE AND FIRE PROFESSIONALS OF
AMERICA (SPFAP) AND ITS LOCAL UNION NO. 245

25510 KELLY RD

ROSEVILLE, Ml 48066-4932

Re: SECURITY, POLICE & FIRE
PROFESSIONALS OF AMERICA
LOCAL 107 (FIJC SECURITY SERVICES,
INC.)

Case 10-CB-096174

Dear Sir or Madam:

This is to advise you that | have approved the withdrawal of the charge in the above
matter.

Very truly yours,

Chosse T flrasl

CLAUDE T. HARRELL JR.
Regional Director

FJC SECURITY SERVICES, INC.
800 GAY STREET
KNOXVILLE, TN 37902



INTERNET FORM EXEMPT UNDER 44 U S C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE -T
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

INSTRUCTIONS: File an onginal with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring

B 1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a Name b. Union Representative to contact

United Security & Police Officers of America (USPOA) Assane B. Faye
Executive Director

c. Address (Street, city, state, and ZIP code) d Tel. No. e. Cell No.

1101 Pennsylvania Ave, NW, Ste. 600 202-276-2475 _

Washington, DC 20004-2544 f FaxNo. éﬁ“ﬁmm
586-772-9644 |

h. The above-named organization(sé or Its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (Ist subsections) 8(1)(A) _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, and continuing thereafter, the above-named labor organization, by its representatives W
and DICABIULS). refused and failed to provide [DIGERIWIS). after making the request on several occasions,
with a copy of the union bylaws & constitution and collective bargaining agreement.

3 Name of Employer 4a. Tel No. b. Cell No.
Paragon Systems, Inc. 404-622-8597

c. Fax No. d e-Mail
5 Location of plant involved (street, city, state and ZIP code) 6 Employer representative to contact
650 Hamilton Ave., SE Vernon Fields
Atlanta, GA 30312 Program Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Security at a federal building Security at a federal building 17+
10. Full name of party filing charge 11a. Tel No. b Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)

¢ Fax No. d e-Mail
11 Address of party filing charge (street. city. state and ZIP code.) (b) (6), (b) (7)(C)

Tel. No.

n':lre true to the best of my knowledge and béliefl
(b) (6), (b) (7)(C) Cell No.

----------- i g oergo e (Print/type name and title or office, if any)

(b) (6), (b) (7)(C)

Fax No

(b) (6), (b) (7)(C) Sl (b) (6), (b) (7)(C)
Address (date) 1/28/2013
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The pancipal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

$ha MO bn danlina ba cmialia e menannana



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 PEACHTREE ST NE Agency Website: www.nlrb.gov
HARRIS TOWER, SUITE 1000 Telephone: (404)331-2896
ATLANTA, GA 30303-1531 Fax: (404)331-2858

April 1, 2013

ASSANE FAYE, Executive Director

UNITED SECURITY & POLICE OFFICERS
OF AMERICA (USPOA)

1101 PENNSYLVANIA AVE NW, STE 600

WASHINGTON, DC 20004-2544

Re: UNITED SECURITY AND POLICE OFFICERS

OF AMERICA (PARAGON SYSTEMS, INC.)
Case 10-CB-097293

Dear Mr. FAYE:

This is to advise you that | have approved the withdrawal of the charge in the above
matter.

Very truly yours,

Qs T st §

CLAUDE T. HARRELL JR.
Regional Director

&l (0) (6), (b) (7)(C)

VERNON FIELDS, Operations Manager
PARAGON SYSTEMS, INC.

650 HAMILTON AVE SE

ATLANTA, GA 30312-3778




87/89/2013 14:24 4046386873 THE UPS STORE PAGE 02

INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case e Ffec
OR ITS AGENTS 10-CB-108821 7-9-13
INSTRUCTIONS: File an original with NLRE Regional Director for the region in which the alleged unfal tabor practice occurred or is occuring.

[ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT ]
a. Name b. Union Representative to contact !
United Security & Police Officers of America (USPOA) Assane Faye
c. Address (Street, olty, state, and ZIP code) ¢. Tel. No. e, Cell No.

) ( (7)(C) e
. FaxNo. . . e-Mall
9 O D
h. The above-named ongamzauon(s) orits agents has ed in and is (are)engaghg in unifair labor practices within the meaning of section 8(b),
subsection(s) (list subsw(‘nns) the National Labor Relations Act, and thesa unfair labor practices
are unfair practices affecting commerce within the g of e Act, or these unfair Iabor praclices are unfair practices affecting commerce within the:

meaning of the Acl and lhe Postal Reorganization Act.

| | have been with USPOA Local 410 since its inception. | was a member of the committee that negotiated our current CBA.

' of my authorization of dues deduction and was invoking my Beck Objector rights. To date, | have received no paperwork,

have to pay any dues to my union at all, but the USPOA is ignoring that fact. My requests and my rights are being ignored.

2. Bamsoﬂhe(:harge(senbmadwwmmtdmmmmwmmmmw

Since that time, has failed to arbitrate a single grievance union members have lodged against the employer. |
contacted BIGNBIUM®) at Paragon Systems Human Resources, who informed me all | needed to do to stop the union
deduction was to faxil] a written request to do so. | sent the fax, but the deductions continued. | have been unable to
reach . or have i return my calls. | sent a certified letter mmbﬁng that I resigned my union
membershlp (as no withdrawal cards have ever been known to exist). | also informed gl that | wished to be excluded from
all union activity, contract negotiation, grievances and arbitrations. | went on to say that | desired an immediate cancellation

no phone calls nor any e-mails regarding my intent to part ways with the USPOA. As of the date of this mailing, my union
dues deduction has never ceased, despite my objections. | know that as a non-member in a Right to Work Sate, | no longer

3. Name of Employer 4a. Tel. No. b, Cell No.
Paragon Systems, Inc. . | 703.263.7176
c. Fax No. d. e-Mail
703.263.9527

5. Location of plant mvolved (street, c-(y, staoe and ZIP code) 6. Employer representative o contact

/6&5’ 5D ulf na/ajtf 3>nv& Sujte 100 .

e,r-n C N
7. Type of establishment (fctory, mine, wholesaler efc.) 8. Identify principal uct or service 9. Number of workers employed
' Seeeiry ey Federa/ ity |

10. Full name of party filing chame 1a, Tél. No.

(b) (6), (b) (7)(C) ¢ FaxNo.

1

11. Address of party filing Cbafge (street. citv, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECU\RATIO Tel. No.
mfelnarelruebohebestofm mowbdgamobeief
Cell NO.W
| Fax No. :

=l (D) (6), (b) (7)(C)

'LAau.ess (b) (6), (b) (7)(C) (dste) 07-08-2013 |
"WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 13, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the infarmation on this form is authorized by the Netional Labor Relations Act (NLRA). 29 U.S.C. § 151 useq The principal use of the Information is fo assist the National Labor
Relglions Board (NLRB) in processing unfair fabor practice and retated proceedings of lifiation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg,
7494243 (Dec. 13. 2006) The NLRB will further explain these uses upon request. Discioaure of this Information to the NLRB is voluniary; however, fsilure to supply the information will cause
the NLRB to decling to invoke its processes.

' v P.92
JUL-89-2813 15:35 4P46386873 98%



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 Peachtree St NE Agency Website: www.nlrb.gov
Harris Tower Ste 1000 Telephone: (404)331-2896
Atlanta, GA 30303-1504 Fax: (404)331-2858

September 30, 2013

ASSANE B. FAYE, EXECUTIVE DIRECTOR
UNITED SECURITY & POLICE OFFICERS
OF AMERICA (USPOA)

(b) (6), (b) (7)(C)

Re:  UNITED SECURITY & POLICE OFFICERS
OF AMERICA (USPOA)
(PARAGON SYSTEMS, INC.)
Case 10-CB-108821

Dear Mr. FAYE:

The Charging Party has asked to withdraw the above charge based upon a private
agreement between the parties. | have approved this request, conditioned on the performance of
the undertakings in that private agreement.

The charge is subject to reinstatement for further processing if the Charging Party
requests reinstatement and supports its request with evidence of non-compliance with the
undertakings in the private agreement.

Very truly yours,

Qs T firealt )

CLAUDE T. HARRELL JR.
Regional Director



UNITED SECURITY & POLICE -2-
OFFICERS OF AMERICA

(PARAGON SYSTEMS, INC.)

Case 10-CB-108821

&l () (6), (b) (7)(C)

PARAGON SYSTEMS, INC.

13655 DULLES TECHNOLOGY DRIVE
SUITE 100

HERNDON, VA 20171-4634

September 30, 2013



FORM NLRB-508 1.O. Inquiry #928314721 LR
" FCKM EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA’ . DO_NOT- WRITE: IN- THIS SPACE -
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 10-CB-117186 11-15-13

INSTRUCTIONS:
File an original and 4 copies of this charge and an additional copy for each organization, each local, and each individual named
in item 1 with the NLRB Regional Director of the region in which the alleged unfair tabor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

United Security & Police Officers of America (USPOA) and Local Union No. 410, USPOA b. Union Representative to
tact:

bR O ) ©). ©) ()C)

¢. Union Telephone & FAX No. d. Address (street, city, state and ZIP codj i r/
uSpin Yaied olats police oFLe oA

. N
ggdc A'\l- Lol pann I].ﬂ' AE.
A s o it w00 0509 b, 45 YY

e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in uffair 1abor practices within the
meaning of section 8(b), subsections 8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair
practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Some time within the six months prior to the filing of this charge, the above-nained labor
organization, by its officers, agents and representatives, failed and refused and continues to fail and
refuse, to process the grievance of [[JJENBIWIS), an employee of Paragon Systems, Inc., regarding
vacation pay, and has thereby breached its duty of representation owed to employees.

3. Name of Employer 4. Telephone No.

Paragon Systems, Inc. (404) 352-3795

FAX (404) 352-3798
(703) 263-7176

PRI FAX (703) 263-9527
5 Location of plant involved (street, city, state and ZIP code) - — 6. Employer representative
(1) 684 Antone Avenue, Atlanta, GA (1) Vernon Fields

(2) 13655 Dulles Technology Drive, Suite #100, Herndon, Virginia 20171

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service | 9. Number of workers
Security agency Security services employed — about 250

9. Full name of party filing charge

1!. gdiress oi party filing charge (street, city, state and ZIP code) {

12. Telephone No.
b C
() (6), (0) (1)(C) &) @), 6) (O
6 DEGLARATION :

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
ing charge

(b) (6), (b) (7)(C)

Title: An Individual

Telephone No. Dat
Same as Item 12 above "- 9.0y é3
7 6. DECLARATION /\

WILLFUL FALSE STATEMENTS ON THiS CHARGE CAN BE PUNISHED BY FINE Al‘% IMPRISbNMENT
(U.S. CODE, TITLE 18, SECTION 1001) LO.LR




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 Peachtree St NE Agency Website: www.nlrb.gov
Harris Tower Ste 1000 Telephone: (404)331-2896
Atlanta, GA 30303-1504 Fax: (404)331-2858

January 14, 2014

Re: UNITED SECURITY & POLICE OFFICERS OF
AMERICA (USPOA), LOCAL UNION 410
(PARAGON SYSTEMS, INC.)

Case 10-CB-117186

g 2) (6). (b) (7)(C)

We have carefully investigated and considered your charge that UNITED SECURITY &
POLICE OFFICERS OF AMERICA (USPOA), LOCAL UNION 410 has violated the National
Labor Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nirb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th
Street, N.W., Washington D.C. 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on January 28, 2014. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than January 27, 2014. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.



United Security & Police Officers of -2- January 14, 2014
America (USPOA) Local Union 410

(Paragon Systems, Inc.)

Case 10-CB-117186

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before January 28, 2014. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after January 28, 2014, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Iy

CLAUDE T. HARRELL JR.
Regional Director
Enclosure

cc: ASSANE B. ALAIN FAYE, EXECUTIVE DIRECTOR
UNITED SECURITY AND POLICE OFFICERS OF AMERICA
1101 PENNSYLVANIA AVENUE, N.W., SUITE 600
WASHINGTON, DC 20004

ROMAN GUMUL, DIRECTOR OF LABOR RELATIONS
PARAGON SYSTEMS, INC.

13655 DULLES TECHNOLOGY DR, STE 100
HERNDON, VA 20171-4634



Form NLRB-4767

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
Room 8820, 1099 - 14th Street, N.W.
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint
on the charge in

Case Name(s).

Case No(s). (If more than one case humber, include all case numbers in which appeal is taken.)

(Signature)



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C. 3512

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 4/3/14
OR ITS AGENTS 10-CB-125860

INSTRUCTIONS:
File an original and 4 copies of this charge and an additional copy for each organization, each local, and each individual named in item 1 with
the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact...
Security, Police and Fire Professmals of America (SPFPA), Local 403 (b) (6), (b) (7)(C)
(b) (6), () (7)C)
c. Telephone No. d. Address (street, city, state and ZIP code).
QIOHOIGIE) (ocal) _ (local)
586-772-7250 (main) 25510 Kelly Road., Roseville MI 48066 (head quarters)
586-772-9644 (fax)

e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices with in the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the past six months and continuing to date the above-referenced Employer by its officers, agents, and
representatives has interfered with, restrained, and coerced its employees in the exercise of their rights
guaranteed by Section 7 of the Act by promulgating overly broad rules.

3. Name of Employer... i i t o I - 4. Telephone No.

GAS Security SeluMtans 931-489-4682
5. Location of plant involved (street, city, state and'ZIP code) 6. Employer representative to contact...
100 Saturn Parkway, Spring Hill, TN 37174 Sam Lamar, Security Chief
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service. 9. Number of workers employed.
General Motors Factory Security for General Motors | 50 +/-
10. Full name of party filing charge [AQMGATIN®)
11. Address of party filing charge (street, city, state and ZIP code) 12. Telephone No.
(b) (6), (b) (7)(C) (b) (6). () (7)C)

DECLARATION
e statements therein are true to the best of my knowledge and belief.
Title Individual

Telephone No. Is Above Date 4 ’:7) = ,4—

By_Peggy Love
Signature of rep
Address...Is List®

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001)



APR-DB-2014(TUE]
RAPR-BB-2014
FORM NLRB-508

14:30
14:22

FIRST FARMERS S5PRING HILL
NLRB NASHVILLE REG 26

(FAX)931 486 1033 P one/0ne
615 736 7761 P.gz

FORM EXEMPT UNDER 44 U.S.C. 3512
DO NOT WRITE N THIS SPACE

UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD Case Date Filed
4/8114
FIRST AMENDED 10-CB-125860 Apr 8, 2014

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

INSTRUCTIONS:
Fila an original and 4 copies of this charge and an additionat copy for oach organization, aach lacal, and each Individual named in itam 1 with
the NLRB Regional Diroctor of tha reglon In which the alleged untsir tabor practice occurred or Is occurting.

1. LABOR ORGANIZATION QR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Reprasentative te contact..

(b) (6), (b) (7T)(C)

3. Name

Security, Police and Fire Professionals of America (SPFPA), Local 403

(b) (6), (b) (7)(C)

25510 Kelly Road., Roseville MI 48066 (head quarters)

c. Telsphone No.

QIONOIWIS) (local)

586-772-7250 (main)
586-772-9644 (fax)
a. The above-named organization(s) or ts agents has (have) engaged In and Is (ere) engaging in unfair labor practices with in the meaning of section

8(b), subsecticn(s) (1)(A) of the National Labor Relations Act. and these unfalr labor praclices are unfair practices affecting commaerce within the
meaning of the Act.

2. Baasis of the Chargae (sel forth 2 clear and concise statement of tha facts constiduting the aliaged unfeir iabor practicas)

For the past six months and continuing to date the above-referenced Union by its officers, agents, and
representatives has interfered with, restrained, and coerced its employees in the exercise of their rights
guaranteed by Section 7 of the Act by promulgating overly broad rules.

4. Telephone No.

931-489-4682

3. Name of Employer...
G4S Security Solutions

S, Location of plant invalved (street, city, stele and ZIP coda)

100 Saturn Parkway, Spring Hill, TN 37174

5. Employer representative to contact...

Sam Lamar, Secunty Chief

8. Identity principal product or servica.
Security for General Motors

7. Type of estaolishment (factory, mine, wholegaler, etc.)
General Motors Factory

8 Number of workerg oamployed.

50 +/-

rge

10, Full name of party filing cha

(b) (8), (b) (7)(C

me (street, city, stats and 2iP code)

)

12. Telephone Na.

(b) (6). (b) (7)(C)

DECLARATION

| de ¢ statemenis therein are lrue to the best

s (P) (6), (b) (7)(C)

Address...|s Telephone No, g Abeve

of my knowledge and belief.

(b) (6), (b) (7)(C)

"4 -8- 14

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT

(U.S. CODE, TITLE 18, SECTION 1001)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 Peachtree St NE Agency Website: www.nlrb.gov
Harris Tower Ste 1000 Telephone: (404)331-2896
Atlanta, GA 30303-1504 Fax: (404)331-2858

June 19, 2014

Gregory A. Gordon, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
The Cadillac Tower

65 Cadillac Sq., Suite 3727

Detroit, M1 48226-2893

Re: Security, Police and Fire Professionals of
America (SPFPA) Local 403 (G4S Security
Solutions)

Case 10-CB-125860

Dear Mr. Gordon:

The Charging Party has asked to withdraw the above charge based upon a private
agreement between the parties. | have approved this request, conditioned on the performance of
the undertakings in that private agreement.

The charge is subject to reinstatement for further processing if the Charging Party
requests reinstatement and supports its request with evidence of non-compliance with the
undertakings in the private agreement.

Very truly yours,
Is/

CLAUDE T. HARRELL JR.
Regional Director

() (6), (b) (7)(C)
SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA

SPFPA), LOCAL 403

(b) (6), (b) (7)(C)



Security, Police and Fire Professionals of -2-
America (SPFPA) Local 403 (G4S Security
Solutions)

Case 10-CB-125860

DAVID L. HICKEY, INTERNATIONAL
PRESIDENT

INTERNATIONAL UNION,
SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA
(SPFPA)

25510 Kelly Rd

Roseville, M1 48066-4932

(b) (), (b) (7)(C)

Fred Seleman, ESQ.

G4S SECURE SOLUTIONS (USA), INC.
1395 University Blvd.

Jupiter, FL 33458-5289

SAM LAMAR, Security Chief
G4S SECURE SOLUTIONS
100 Saturn Pkwy

Spring Hill, TN 37174-2492

June 19, 2014



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA (T DO NOT WRITE IN THIS SPAGH
(2-08) NATIONAL LABOR RELATIONS BOARD I Case DO NOT WRITE;:;::;SPACE 1
CHARGE AGAINST LABOR ORGANIZATION :
OR ITS AGENTS 10-CB-158301 8—19—15M—M—___J

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

.

i

i a. Name
Security Police and Fire Protection of America, Local 108 (b) (6) (b) (7)(C)
" ¢. Address (Street, city, state, and ZIP code) . Tel. No. e. Cell No.
. (b) (6), (b) (7)(C)
133 Raleigh Road f Fax No 3. e-Mai

:Oak Ridge, Tennessee 37830

b) @), (b) (") C)i(b) (6), (b) (7)(C)

has (have} engaged in and is (are)engaging in unfair labor practices within the meaning of se 3(D),
subsection(s) (list subsections) ~_{ \. e of the National Labor Relations Act, and these unfair labor practi
are unfair practices affecting commer hih the meaning of the Act, or these unfair labor practices are unfair practices affecting cornmerce within the
meaning of the Act and the Postal Reorganization Act.

' 2. Basis of the Charge (set forth a clear and concise slatement of the facts constituting the alleged unfair labor practices)

During the normal work week of Monday through Friday there are two [[JYEEIWIS) that work at a post that is station at the FBI of

Knoxville. The posts consist of post one and post two. There is one day which is Friday that 2 works, and that R has

been working that day for [QARLI.

{DYOXOYBION was awarded post ong, stationed at the FBI with the (NGO RO IO and [HYCHOYUIS). anc

| YONOIG(SMB The union SPFAPA local 109 acknowledge this and the gl for aswell. Thefd which is employed by FJC is
trying to cut as much overtime as possible. Then, [ then switched my Il with another individual unlawfully. Our CBA state the |j has
the right to cut over time and direct the guard force but cannot change post a bided post. This is why they are bided out. Thegl has the
right to cut post hours if that post is causing over time but not he postitself. | contacted my union SPFPA local 109 and the [RARE said
there was nothing that can be done.

i

h. The above-named organization(s) ogit

3. Name of Employer 4a. Tel. No. b. Cell No.
. . ¢. FaxNo. d. e-Mail
FJC Security Services;
" 5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
[ Knoxville, Tennessee
. 7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
~ Security Contractor at all Federal buildings in TN Security €0
" 10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C (b) (6), (b) (7)(C)
(0) (0. (0) (DNC) ¢. Fax No. d. e-Mail
© 1. Address of party filing charge (street, citv. state and ZIP code.) (b) (6), (b) (7)(C)
llb) (6), (b) (7)(C)
sl
12. DECLARATION Tel. No.
[dg patibagialements therein are true to the best of my knowledge and belief,
Celi No.

charge} (Printlype name and titie or office, if any)

Fax No.
Mail
(b) (6), (b) (7)(C) e
Address (date) 0871 7/2015
““WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Soficitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the inforrnation is {o assist the National Labor
Relations Board (NLRB) in precessing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully set forth in the Federal Register. 71 Fed. Reg.
74942-43 (Dec, 13, 2006). The NLR8 will further explain these uses upon request. Disclosure of this information to the NLRB is voluntery; however, faiture to supply the information will cause

the NILRB to deciine to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 Peachtree St NE Agency Website: www.nlrb.gov
Harris Tower Ste 1000 Telephone: (404)331-2896
Atlanta, GA 30303-1504 Fax: (404)331-2858

November 11, 2015

Michael J. Akins, Attorney

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48226

Re: Security. Police and Fire Protection of
America, Local 109
(FJC Security Services)
Case 10-CB-158301

Dear AKins:

This is to advise you that | have approved the withdrawal of the charge in the above
matter.

Very truly yours,

(s T flomtt

CLAUDE T. HARRELL JR.
Regional Director

S (b) (6), (b) (7)(C) _
Security, Police and Fire Protection
of America Local 109
133 Raleigh Rd
Oak Ridge, TN 37830-5026

FJC Security Services, Inc.
800 S Gallaher View, Suite 112-A Road
Knoxville, TN 37929-9729

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA ‘ DO NOT WRITE IN THIS SPACE

-NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 10-CB-177105 05/27/2016

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Union, Security, Police and Fire Professionals Randy Hardy, President
of America, Local 329
c. Address d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
f. Fax No. g. e-Mai
25510 Kelly Road, Roseville, Ml 480666 5867729644 (b) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about il 2016, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [((JXEN(IXEA(®)
regarding unpaid/unused vacation and sick leave for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
The Whitestone Group é;/ 9-541- 233 ¢
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
109 TW Alexander Dr, Durham, NC 27709-0310 Joel Vannorman Chief of Security
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
NEIHS Security , 70
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (), (b) (7)(C) (b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
. (b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6)’ (b> (7)(0) . DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
' Tel No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

Print/type name and title or office, if any Cell No.
(b) (6), (b) (7)(C)
Date: Fax No.

5// %/ ZAN ) (6). (o) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

S



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SUBREGION 11 Agency Website: www.nlrb.gov
4035 University Pkwy Ste 200 Telephone: (336)631-5201
Winston Salem, NC 27106-3275 Fax: (336)631-5210

August 24, 2016

Jeff LaRe, Executive Vice President
The Whitestone Group

4100 Regent St, Ste C

Columbus, OH 43219-6156

Michael J. Akins, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48226-2893

Re: The Whitestone Group
Case 10-CA-177097

International Union, Security, Police and
Fire Professionals of America, Local 329
(The Whitestone Group)

Case 10-CB-177105

International Union, Security, Police and
Fire Professionals of America, Local 329
(The Whitestone Group)

Case 10-CB-177117

Dear Mr. LaRe, Mr. Akins:

This is to advise you that | have approved the withdrawal of the charges in the above
cases.

Very truly yours,

Terry D. Combs
Acting Regional Director

By: / %%

Scott C. Thompson
Officer in Charge



The Whitestone Group -2- August 24, 2016
Case 10-CA-177097

(o) (6), (b) (7)(C)

Randy Hardy, President
International Union, Security, Police and
Fire Professionals of America, Local 329

(b) (6), (b) (7)(C)

International Union, Security, Police and
Fire Professionals of America, Local 329
25510 Kelly Rd

Roseville, Ml 48066-4994

Joel Vannorman, Chief of Security
The Whitestone Group

109 TW Alexander Dr

Durham, NC 27709-0310



UNITED STATES OF AMERICA [a]e} NOT WRITE IN THIS SPACE
. NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 10-CB-177117 05/27/2016

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or is occurring.

rector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Internationat Union, Security, Police and Fire Professionals Randy Hardy, President
of America, Local 329
c. Address d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
f. Fax No. g. e-Mail )
25510 Kelly Road, Roseville, Ml 480666 5867729644 (b) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair iabor practices)
Since January 2016, the above named labor organization has failed/refused to enforce the terms of the
collective bargaining agreement with regard to the assignment of work hours based on seniority.

109 TW Alexander Dr, Durham, NC 27709-0310

3. Name of Employer é Tel. No. 4b. Cell No.
The Whitestone Group (9-5Y] - 2234
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

Joel Vannorman Chief of Security

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
NEIHS Security 70
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (). (b) (7)(C) b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

state, and ZIP code

12. DECLARATION
| deciare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellef

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

Tel No.

(b) (&), (b) (7)(C)

Cell No.

(b) (6). (b) (7)(C) '

Address:

(b) (6), (b) (7)(C)

Date:

g/lé//é e-Ma

Fax No.

(b) (). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SUBREGION 11 Agency Website: www.nlrb.gov
4035 University Pkwy Ste 200 Telephone: (336)631-5201
Winston Salem, NC 27106-3275 Fax: (336)631-5210

August 24, 2016

Jeff LaRe, Executive Vice President
The Whitestone Group

4100 Regent St, Ste C

Columbus, OH 43219-6156

Michael J. Akins, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48226-2893

Re: The Whitestone Group
Case 10-CA-177097

International Union, Security, Police and
Fire Professionals of America, Local 329
(The Whitestone Group)

Case 10-CB-177105

International Union, Security, Police and
Fire Professionals of America, Local 329
(The Whitestone Group)

Case 10-CB-177117

Dear Mr. LaRe, Mr. Akins:

This is to advise you that | have approved the withdrawal of the charges in the above
cases.

Very truly yours,

Terry D. Combs
Acting Regional Director

By: / %%

Scott C. Thompson
Officer in Charge



The Whitestone Group -2- August 24, 2016
Case 10-CA-177097

il (0) (6), (b) (7)(C)

Randy Hardy, President
International Union, Security, Police and
Fire Professionals of America, Local 329

(b) (6), (b) (7)(C)

International Union, Security, Police and
Fire Professionals of America, Local 329
25510 Kelly Rd

Roseville, Ml 48066-4994

Joel Vannorman, Chief of Security
The Whitestone Group

109 TW Alexander Dr

Durham, NC 27709-0310



[ UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

SPFPA Local 329

b. Union Representative to Contact
(b) (), (b) (7)(C)
(b) (6). (b) (7)(C)

c. Address

4100 N Wickham Rd, Ste 107A, Melbourne, FL 32935-2487

d. Tel. No. e.e. Cell No.

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. )

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about [SIREER 2017, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (X(M(IR(®)!
regarding disciharge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
The Whitestone Group

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Maii

5. Location of Plant involved (street, city, state, and ZIP code)
4100 Regent St, Ste C, Columbus, OH 43219-6156

6. Employer representative to contact
Joel Van Norman

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Security Services Security Services 10
10. Fuli name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
d that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)
)

- (b) (6), (b) (7)(C) b) (6), (b
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
‘ (b) (6). (b) (7)(C)
Addracs Date: Fax No.
(b) (6), (b) (7)(C) ‘

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ,

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SUBREGION 11 Agency Website: www.nirb.gov
4035 University Pkwy Ste 200 Telephone: (336)631-5201
Winston Salem, NC 27106-3275 Fax: (336)631-5210

June 13, 2017

Re: Security, Police, and Fire Professionals of
America, Local 329
(The Whitestone Group)
Case 10-CB-196650

Dear RISAQIYS -

We have carefully investigated and considered your charge that Security, Police, and Fire
Professionals of America, Local 329 has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charge because
there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the National Labor
Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or hand-
delivered. To file electronically using the Agency’s e-filing system, go to our website at www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is also available
at www.nlrb.gov. You are encouraged to also submit a complete statement of the facts and reasons why you
believe my decision was incorrect. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE,
Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process faxed or
emailed appeals.

Appeal Due Date: The appeal is due on June 27, 2017. If the appeal is filed electronically, the
transmission of the entire document through the Agency’s website must be completed no later than 11:59
p.m. Eastern Time on the due date. If filing by mail or by delivery service an appeal will be found to be
timely filed if it is postmarked or given to a delivery service no later than June 26, 2017. If an appeal is
postmarked or given to a delivery service on the due date, it will be rejected as untimely. If hand
delivered, an appeal must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time
on the appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to file the appeal
if the Charging Party provides a good reason for doing so and the request for an extension of time is received
on or before June 27, 2017. The request may be filed electronically through the E-File Documents link on
our website www.nlrb.gov, by fax to (202)273-4283, by mail, or by delivery service. The General Counsel



Security, Police, and Fire Professionals of America, Local 329 -2- June 13, 2017
(The Whitestone Group)
Case 10-CB-196650

will not consider any request for an extension of time to file an appeal received after June 27, 2017, even if it
is postmarked or given to the delivery service before the due date. Unless filed electronically, a copy of
the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any limitations on our
use of appeal statements or supporting evidence beyond those prescribed by the Federal Records Act and the
Freedom of Information Act (FOIA). Thus, we may disclose an appeal statement to a party upon request
during the processing of the appeal. If the appeal is successful, any statement or material submitted with the
appeal may be introduced as evidence at a hearing before an administrative law judge. Because the Federal
Records Act requires us to keep copies of case handling documents for some years after a case closes, we may
be required by the FOIA to disclose those documents absent an applicable exemption such as those that protect
confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Scott C. Thompson
Acting Regional Director

| (i R Aensicd

Lisa R. Shearin
Acting Officer in Charge

Enclosure
cC: Joel Van Norman
The Whitestone Group

4100 Regent St, Ste C
Columbus, OH 43219-6156

(b) (6), (b) (7)(C)g(b) (6), (b) (7)(C)
SPFPA Local 329

(b) (6), (b) (7)(C)

Jerry Heyman, Region 2 Director
SPFPA

PO Box 541365

Merritt Island, FL 32954-1365



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint on the
charge in

Case Name(s).

Case No(s). (If more than one case number, include all case humbers in which appeal is taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

August 3, 2017

(b) (6), (b) (7)(C)

Re: Security, Police, and Fire Professionals of
America, Local 329
(The Whitestone Group)
Case 10-CB-196650

Dear RIQARIYIE -

Your appeal from the Acting Regional Director's refusal to issue complaint has been
carefully considered. The appeal is denied. Contrary to your contentions on appeal, there was
insufficient evidence to establish that the Union violated its duty of fair representation, as
alleged.

It is well established that a union is generally afforded wide range of discretion in the
performance of its representation functions provided that its conduct is not motivated by
arbitrary, invidious, or discriminatory considerations. See Vaca v. Sipes, 386 U.S. 171 (1967).
Absent evidence that a Union relied on arbitrary or discriminatory considerations, no violation
occurs merely because a grievant is dissatisfied with how the union represented them. A grievant
also does not have the absolute right to have their grievance processed to arbitration. Although
the investigation disclosed a conflict between you and a Union officer, the evidence indicated
that the Union processed your grievance, but ultimately decided not to submit it for arbitration
based on the merits of the grievance.

Contrary to your contention on appeal that the Union treated you differently than other
similarly situated employees, the evidence established that the grievances that were similar to
yours were ultimately lost at arbitration. The Arbitrator had ruled that those employees could not
obtain reinstatement because the contracting governmental agency requested their removal from
the contracted work. Relying on Section 7.C of the collective bargaining agreement (CBA), the
Arbitrator found that the Union also was required to defer to the client’s contract with the
Employer. As your situation was similar to that of the other employees who had been removed at
the client’s request, the Union had a reasonable, good-faith basis for its determination that an
arbitration of your dispute would not be successful.

The appeal also contends that the Regional Office’s investigation was inadequate because
a student intern handled your investigation. Our review of the investigation indicated that the



Security, Police, and Fire Professionals of
America, Local 329

(The Whitestone Group)

Case 10-CB-196650

Regional Office closely supervised the investigation and handled this matter professionally and
in accordance with the policies and procedures of the Board. In this connection, the supervisor
handling the matter was fully involved and participated in the investigation. On appeal, we found
that the evidence presented by the parties was sufficient to permit a proper assessment of the
merits of the charge. Ultimately, all cases filed with the Regional Office are decided by the
Regional Director. In this case, the Regional Director properly dismissed the charge based on the

evidence and the case law.

Under the circumstances and after considering your contentions on appeal, it could not be
concluded that the Union's actions were motivated by unlawful considerations or otherwise

violated the Act, as alleged.

By:

cc: CLAUDE T. HARRELL JR.
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS
BOARD
233 PEACHTREE ST NE
HARRIS TOWER STE 1000
ATLANTA, GA 30303-1504

SCOTT C. THOMPSON

OFFICER IN CHARGE

NATIONAL LABOR RELATIONS
BOARD

4035 UNIVERSITY PKWY STE 200

WINSTON SALEM, NC 27106-3275

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Aok ¢, baleld

Mark E. Arbesfeld, Acting Director
Office of Appeals

JERRY HEYMAN DIRECTOR

INTERNATIONAL UNION, SECURITY,
POLICE, AND FIRE PROFESSIONALS
OF AMERICA (SPFPA)

PO BOX 541365

MERRITT ISLAND, FL 32954-1365

(b) (6), (b) (7)(C) """ ™

(b) (6), (b) (7)(C)
SPFPA LOCAL 329

(b) (6), (b) (7)(C)




Security, Police, and Fire Professionals of
America, Local 329

(The Whitestone Group)

Case 10-CB-196650

JOEL VAN NORMAN
CHIEF OF SECURITY

THE WHITESTONE GROUP
4100 REGENT ST STEC
COLUMBUS, OH 43219-6156

kf



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 10-CB-196905 APRIL 17,2017

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name

Security Police Fire Professionals of America (SPFPA) Can not remember Unknown

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
25510 Kelly Rd (586) 772-7250
elly -
MI Roseville 48066- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Centerra Group Llc (423) 578-6318
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

4509 W Stone Dr
TN Kingsport 37660-9009

7. Type of establishment (factory, mine, wholesaler, etc.)

Title:

8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
() €).(0) (N)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C
11_ Address of o( filing charge (street, city, state and ZIP code.)
i 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6). (b) (7X(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Fax No.

Title:

e-Mail
Address (date), (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)

04/16/2017 21:55:14




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 Peachtree St NE Agency Website: www.nlrb.gov
Harris Tower Ste 1000 Telephone: (404)331-2896
Atlanta, GA 30303-1504 Fax: (404)331-2858

May 23, 2017

(b) (6), (b) (7)(C)

Re: Security Police Fire Professionals
of America (SPFPA)
Case 10-CB-196905

Dear BISASIGS

We have carefully considered your charge that Security, Police, Fire Professionals of
America (SPFPA) has violated the National Labor Relations Act.

Decision to Dismiss: In view of your lack of cooperation in investigating this case, I
have determined that further proceedings are not warranted at this time and | am dismissing your
charge.

The Board Agent made several unsuccessful attempts to contact you by telephone
concerning the charge from April 19 through April 27, 2017. By email letter dated May 5, 2017,
you advised that you were not able to proceed in presenting your evidence in this matter and
indicated you would withdraw the charge and file a new one at a later date. Despite repeated
assurances you would withdraw the charge, the Region never received a withdrawal request in
this matter. In light of the foregoing, | have decided to dismiss your charge because you have
failed to cooperate in the investigation.

If you wish to refile this charge later when you can cooperate in the investigation, you
may do so. However, your attention is directed to Section 10(b) of the Act which provides that a
charge must be filed with the NLRB and served on the charged party within six months of the
conduct alleged to be unlawful.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:



Security Police Fire Professionals -2- May 23, 2017
of America (SPFPA)
Case 10-CB-196905

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on June 6, 2017. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than June 5, 2017. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before June 6, 2017. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after June 6, 2017, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required

by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.



Security Police Fire Professionals -3-
of America (SPFPA)
Case 10-CB-196905

Very truly yours,

Wk

Lisa Y. Henderson
Acting Regional Director

Enclosure

CC:

Gordon A. Gregory, Attorney

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Sq., Ste 3727

Detroit, M1 48226

Security, Police, Fire Professionals
of America (SPFPA)

25510 Kelly Rd

Roseville, M1l 48066-4932

Centerra Group, LLC
4509 W Stone Dr
Kingsport, TN 37660-9009

May 23, 2017



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case humber, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Union, Security, Police and Fire Professionals (b) (6). (b) (7)(C)
of America, Local 329 (b) (6), (b) (7)(C)
c. Address d. Tel. No. e.e. Cell No.
25510 Kelly Rd, Roseville, Ml 48066-4994 b b
f. Fax No.

(b) (6), (b) (7)(C)

. h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [FXENCYEIS) 2017, the above-named:labor arganization has restrained and coerced employees in
the exercise of nghts protected by Section 7 of the Act by intimidating and bullying employee [(SEEQN(IX(®)] to
enter into a grievance settlement and by refusing to properly process the grievance of (XN EX(®) regarding
§ termination for arbitrary or discriminatory reasons or in bad faith. '

3. Name of Employer . 4a. Tel. No. 4b. Cell No.
The Whitestone Group _
4c. Fax No. 4d. e-Mail
5. Location of Plant invoived (street, city, state, and ZIP code) 6. Employer representative to contact
4100 Regent St, Ste C, Columbus, OH 43219-6156 Allen Short Regional Operations Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Federal Government Contractor Security Services 100
10. Full name of party ﬁling charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. d_e-Mai
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

- Gl ol coodtbo aboue charge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)
’

(b) (6), (b) (7)(C) J

Print/type name and title or office, if any Celi No.

(b) 6). () (7)(C) I

Date: Fax No.

IR b)), (b) (7)C)
Lz

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal usc of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will fuirther explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause-the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 10

233 Peachtree St NE Agency Website: www.nlrb.gov
Harris Tower Ste 1000 Telephone: (404)331-2896
Atlanta, GA 30303-1504 Fax: (404)331-2858

January 31, 2018

(b) (6), (b) (7)(C)

Re: International Union, Security, Police and
Fire Professionals of America, Local 329
(The Whitestone Group)
Case 10-CB-209812

Dear QIGHIQIULS -

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America, Local 329 has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges the Union violated Section 8(b)(1)(A) of the Act by intimidating and
bullying you to enter into a grievance settlement and by refusing to properly process your
grievance regarding your discharged for arbitrary or discriminatory reasons, or in bad faith.

The investigation disclosed the Employer suspended you indefinitely pending an
investigation on about [{RIEEIMIRY 2017. The Employer also suspended another employee at
the same time based on the Employer’s understanding of an incident that had occurred, and the
Union grieved both disciplines in one grievance. Despite your expressed concerns to the Union
about having your grievance “bundled” with the other employee’s grievance, the Union
continued to process the one grievance. Within about two weeks the Union settled the grievance
and you were returned to work without backpay on 2017.

Unions are granted a wide range of reasonableness in fulfilling their duty of fair
representation. Ford Motor Co. v. Huffman, 345 U.S. 330 (1953). A breach of the duty of fair
representation occurs only when conduct is arbitrary, discriminatory, or in bad faith. Vaca v.
Sipes, 386 U.S. 171, 190 (1967). Unions have broad discretionary power to settle or drop
grievances for a multitude of reasons and the duty of fair representation does not require every
possible option be exercised or that a grievant’s case be advocated in a perfect manner. Truck
Drivers, Local Union No. 355, 229 NLRB 1319, 1321 (1977).

The Union’s decision to grieve your suspension together with the suspension of another
employee was within the “wide range of reasonableness” afforded to unions. Thus, there is
insufficient evidence the Union processed your grievance in an arbitrary or discriminatory
manner or in bad faith. 1 am, therefore, refusing to issue compliant in this matter.



International Union, Security, Police and -2 - January 31, 2018
Fire Professionals of America, Local 329

(The Whitestone Group)

Case 10-CB-209812

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on February 14, 2018. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than February 13, 2018. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before February 14, 2018. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after February 14, 2018, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at



International Union, Security, Police and -3 - January 31, 2018
Fire Professionals of America, Local 329

(The Whitestone Group)

Case 10-CB-209812

a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

$oke D2HLY

JOHN D. DOYLE, JR.
Regional Director
Enclosure

cc: Allen Short, Regional Operations
Manager
The Whitestone Group
4100 Regent St
SteC
Columbus, OH 43219-6156

(b) (6), (b) (7)(C)(b) (6). (b) (7)(C)
International Union, Security, Police and
Fire Professionals of America, Local 329
25510 Kelly Rd

Roseville, Ml 48066-4994

James M. Moore, Esq.

Gregory, Moore, Jeakle, & Brooks P.C.
65 Cadillac Square

Suite 3727

Detroit, M1 48226-2893



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

March 9, 2018

(b) (6), (b) (7)(C)

Re: International Union, Security, Police and
Fire Professionals of America, Local 329
(The Whitestone Group)
Case 10-CB-209812

Dear QIGIQIULS -

Your appeal from the Regional Director's refusal to issue complaint has been carefully
considered. The appeal is denied substantially for the reasons in the Regional Director’s letter of
January 31, 2018.

It is well established that a union is generally afforded wide range of discretion in the
performance of its representation functions provided that its conduct is not motivated by
arbitrary, invidious, or discriminatory considerations. See Vaca v. Sipes, 386 U.S. 171 (1967).
Although you did not agree with the method the Union chose to pursue this grievance, the Union
successfully secured your return to work. There is insufficient evidence to establish that the
Union actions amounted to a breach of its statutory duty to represent you. The Union’s decision
to negotiate and recommend your reinstatement without back pay is within the “wide range of
reasonableness” accorded to a union in resolving a grievance. In these circumstances, we cannot
conclude the Union violated the Act, as alleged. Accordingly, further proceedings are deemed
warranted.

Sincerely,

Peter Barr Robb
General Counsel

Aok ¢, bl

Mark E. Arbesfeld, Director
Office of Appeals

By:




International Union, Security, Police and
Fire Professionals of America, Local 329
(The Whitestone Group)

Case 10-CB-209812

cc: JOHN D. DOYLE, JR.
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS
BOARD
233 PEACHTREE ST NE
HARRIS TOWER STE 1000
ATLANTA, GA 30303-1504

JAMES M. MOORE, ESQ.

GREGORY, MOORE, JEAKLE, &
BROOKS P.C.

65 CADILLAC SQ STE 3727

DETROIT, MI 48226-2893

ALLEN SHORT

REGIONAL OPERATIONS MANAGER
THE WHITESTONE GROUP

4100 REGENT ST STE C

COLUMBUS, OH 43219-6156

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

INTERNATIONAL UNION, SECURITY,
POLICE AND FIRE PROFESSIONALS OF
AMERICA, LOCAL 329

25510 KELLY RD

ROSEVILLE, MI 48066-4994



UNITED STATES OF AMERICA . DO NOT WRITE IN THIS SPACE

- NATIONAL LABOR RELATIONS BOARD . + -4 Case Date filed
CHARGE AGAINST LABOR ORGANIZATIONORITS ;, - |’ ’
AGENTS ' 10-CB-243232 6/13/19

INSTRUCTIONS: File an original of this charge w1th the NLRB Regional Director of the region in which the alleged unfair labor pracﬁce
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGA!NST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Union, Security, Police and Fire Professional of | QIGNOIG(®)
America, (SPFPA), Local 329 ' . (b) (6). (b) (7)(C)
c. Address d. Tel. No. e.e. Cell No.
25510 Kelly Road, Roseville, Ml 48066 D) (0), (D >
"~ Fax No. q e

(b) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practites
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within

the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth.a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, and continuing to date, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by failing and refusing to keep its members
abreast of the status of grievance concerning the Employer's failure to pay employees' wages in accordance with
collective-bargaining agreement for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
The Whitestone Group 614-501(- 7607
4c. Fax No. 4d. e-Mail
Us
INEO P WHITESTomE GRROVP. B5
5. Location of Plant involved (street, city, state, and.ZIP code) 6. Employer representative to contact ]
6422 E. Main Street, Suite 100, Reynoldsburg, OH 43068 Danny Sanders 2nd Lt. 484- 287 -4503
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Security 150 (e s1)
10. Fuil name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
T1c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

Printtype name and title or office, if any

(signat

ell No
(b) (8), (b) (7)(C)

Date: Fax No.

VARSI () (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS-ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7XC)

Address:

(b) (6), (b) (7)(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SUBREGION 11 Agency Website: www.nlrb.gov
4035 University Pkwy Ste 200 Telephone: (336)631-5201
Winston Salem, NC 27106-3275 Fax: (336)631-5210

August 8, 2019

Re: The Whitestone Group
Case 10-CA-243224

International Union, Security, Police and
Fire Professional of America, (SPFPA),
Local 329 (The Whitestone Group)

Case 10-CB-243232

Dear BISACIES -

We have carefully investigated and considered your charges that The Whitestone Group
and International Union, Security, Police and Fire Professional of America, (SPFPA), Local 329
have violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charges
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.



The Whitestone Group -2 - August 8, 2019
Case 10-CA-243224

Appeal Due Date: The appeal is due on August 22,2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on August 22, 2019. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than August 21, 2019. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before August22,2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after August 22, 2019, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

John D. Doyle, Jr.
Regional Director

By: W

Scott C. Thompson
Officer-in-Charge

Enclosure

cc: Danny Sanders, 2nd Lt.
The Whitestone Group
6422 E Main St Ste 100
Reynoldsburg, OH 43068



The Whitestone Group -3- August 8, 2019
Case 10-CA-243224

(b) 6). (©) (C)(b) (6), (b) (7)(C)
International Union, Security, Police and
Fire Professional of America, (SPFPA),
Local 329

25510 Kelly Rd

Roseville, M1 48066

Gordon A. Gregory, Esq.

Gregory, Moore, Brooks & Clark, PC
65 Cadillac Square, Suite 3727
Detroit, M1 48226



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD o e
CHARGE AGAINST LABOR ORGANIZATION e
ORITS AGENTS 10-CB-243798 6/24/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
SPFPA LOCAL 329

Title: [RIGKRIUS)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
1111 TW Alexander DR T Eax No. 9. oMail

NC Durham 27709-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
The Whitestone Group Inc. (614) 501-7007
c. Fax No. d. e-Mail

(919) 501-7020

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4100 Regent Street Jeff Le Ra
OH Columbus 43219- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Security Systems & Services Armed GuForce Protection 5000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(D) (6). (b) (7)(C) (b) (6), (b) (7)(C
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (919) 603-7834
By (b) (6), (b) (7)(C) (b) (6). (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) oMa
Address (date) 28242019 16:13:00 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SUBREGION 11 Agency Website: www.nlrb.gov
4035 University Pkwy Ste 200 Telephone: (336)631-5201
Winston Salem, NC 27106-3275 Fax: (336)631-5210

December 12, 2019

Jeff LaRe, Representative
The Whitestone Group Inc.
4100 Regent St Ste C
Columbus, OH 43219

6.0 HCRb) (6), () (7)C)

International Union, Security, Police and
Fire Professionals of America, Local 329

1111 TW Alexander Dr

Durham, NC 27709

Re: The Whitestone Group Inc.
Case 10-CA-243787 and

International Union, Security, Police and

Fire Professionals of America, Local 329
Case 10-CB-243798

Dear Mr. LaRe and Mr. Bonn:

This is to advise you that | have approved the withdrawal of the charges in the above
cases.

Very truly yours,

LISA HENDERSON
Regional Director

_y ¢ 7y

SCOTT C. THOMPSON
Officer in Charge






